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THE HUTCHINS SCHOOL  

Diversity, Equity and Inclusion 
Policy 

Relevant legislation Anti-Discrimination Act 1991 (Tas) (the Act) 
Australian Human Rights Commission Act 1986 (Cth) 
Age Discrimination Act 2004 (Cth) 
Racial Discrimination Act 1975 (Cth) 
Disability Discrimination Act 1992 (Cth) 
Fair Work Act 2009 (Cth) 

Commencement date 01 June 2022 

Last review date 01 June 2023 

1. Purpose 

The purpose of this policy is to clearly outline the Hutchins School’s commitment to supporting the equity and 

integration of both staff and students, irrespective of: 

• age; 

• gender;  

• race; 

• language; 

• disability; 

• religion; 

• political or other opinion; 

• sexual orientation; and/or 

• national or social origin. 

This policy should be read alongside the School’s Commitment to Kindness and is designed to reflect the values of 

humility, respect, kindness and courage. 

2. Scope 

This policy is a reflection of the School’s values and as such informs the School’s programs and services, shaping 

culture and outlining expectations for conduct and behaviour at all levels, for both staff and students. 

https://www.hutchins.tas.edu.au/policies/
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• Psychological (spreading rumours, stalking, dirty looks, hiding or damaging 

possessions). 

Bullying relates strictly to interpersonal conduct and does not involve the ‘adverse action’ 

inherent to discrimination. 

Discrimination Unlawful discrimination occurs when someone, or a group of people, is treated less 

favourably than another because of their race, colour, national or ethnic origin, sex, 

pregnancy or marital status, sexual preference, trade union activity, or some other 

characteristic specified under anti-discrimination or human rights legislation. Discrimination is 

distinguished from bullying by the ‘adverse action’ taken. 

 

It is unlawful to discriminate on the basis of the following: 

• age • lawful sexual activity 
• race • marital status 
• disability • family responsibilities 
• irrelevant medical records • parental status 
• gender • irrelevant criminal record 
• gender identity • religious belief or affiliation 
• intersex • religious activity 
• breastfeeding • political belief o
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5. 



 
 

 

Document name and version: Equity and Diversity Statement 1.0 CRICOS 00478F Page 5 of 7 

 

 

• report any discriminatory behaviours, actions, prejudiced attitudes to their manager or supervisor; through 

the Inappropriate Conduct Report Form, or, for more serious or formal complaints, through the 

 

https://hutchins.csassurance.com/contracts/new?contract_template=21&token=wBPDRAZsnTayUbkdBrbP
https://hutchins.csassurance.com/contracts/new?contract_template=11&token=-1N5UeriEx88B6qs2yXS
https://hutchins.csassurance.com/contracts/new?contract_template=11&token=-1N5UeriEx88B6qs2yXS
https://www.hutchins.tas.edu.au/reconciliation-action-plan/


http://www.hutchins.tas.edu.au/
https://www.hutchins.tas.edu.au/contact/
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