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�x isolating a child from their peers to spend time alone; 

�x befriending a child in person and continuing to communicate with the child online; 

�x giving gifts, money or alcohol to a child, parent or friend to gain access to a child; 

�x inappropriate touching of a child, including tickling and play fighting; and/or 

�x asking a child not to tell anyone about their behaviour. 

for the purpose of: 

�x establishing trust to normalise sexually harmful behaviour or engage in an unlawful 

act, sexual offence or sexual misconduct against a child. 

Grooming behaviour can also be a sexual offence under the Criminal Code Act 1924. If you 

are unsure if an allegation of grooming behaviour is a criminal offence, you should contact 

Tasmania Police. 

Harm 

Harm is any detrimental effect of a significant nature on the child’s physical, psychological or 

emotional wellbeing. It is immaterial how the harm is caused. Harm can be caused by: 

�x physical, psychological or emotional abuse or neglect; 

�x sexual abuse or exploitation; 

�x a single act, omission or circumstance; and/or 

�x a series or combination of acts, omissions or circumstances.  

Neglect 

Neglect is the persistent failure or deliberate denial to provide the child with the basic 

necessities of life. Such neglect includes the failure to provide adequate food, clothing, shelter, 

adequate supervision, clean water, medical attention or supervision to the extent that the 

child’s health and development is, or is likely to be, significantly harmed. Categories of neglect 

include physical neglect, medical neglect, abandonment or desertion, emotional neglect and 

educational neglect. The issue of neglect must be considered within the context of resources 

reasonably available. 

Physical abuse  

Physical abuse occurs when a person subjects a child to non-accidental physically aggressive 

acts. The abuser may inflict an injury intentionally or inadvertently as a result of physical 

punishment or the aggressive treatment of a child. Physically abusive behavior includes (but is 

not limited to) shoving, hitting, slapping, shaking, throwing, punching, biting, burning, 

excessive and physically harmful over training, and kicking. It also includes giving children 

harmful substances such as drugs, alcohol or poison. Certain types of punishment, whilst not 

causing injury can also be considered physical abuse if they place a child are risk of being 

hurt. 

Relevant offence* 

The definition of reportable conduct included in the Framework includes ‘a relevant offence’ 

because there are other types of conduct that need to be 
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�x procuring child or young person for sexual abuse; 

�x communications with intent to procure child or young person; 

�x penetrative sexual abuse of person with mental impairment; 
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When reporting conduct of concern, or recording an incident witnessed or disclosed by anyone within the School 

community, staff are expressly forbidden to: 

�x assess the validity of allegations or concerns. Simply report all allegations or concerns as disclosed to the 

nominated person or persons within the School as described in this policy (the validity of an allegation will 

then be assessed in the manner described in this policy); or 

�x consider factors such as the authority or position of the persons involved. Any pre-existing views about the 

good character, or otherwise, of any person involved or under investigation should not influence the 

reporting process. 

In situations where a child or young person is making an allegation, staff are required to: 

�x listen to the allegation or disclosure supportively, without dispute; 

�x clarify the basic details, without seeking detailed information or asking suggestive or leading questions; 

�x explain to the child (if present) that other people may need to be told, in order to stop what is happening; 

and 

�x provide reassurance that our school will take immediate action in response to the allegation. 
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The Principal and/or Chief Operating Officer must also: 

�x assist in any investigations undertaken by the aforementioned authorities, as required; 

�x take any action necessary to safeguard the child or young person from additional harm, both according to 

advice from the authorities above, and through options such as: 

�� suspending a staff member (under full pay) for the duration of an investigation into child sexual 

abuse; 

�� redeploying that staff member to a position where they do not work with children; 

�� organising additional supervision of that staff member; 

�� removing/suspending that staff member from duty until the validity of the allegations is 

determined; and 

�� assisting in addressing the support needs of those impacted by the allegation including 

considerations of cultural safety for: 

�ƒ the child and their family (this includes any specific support needs for those from an 

Aboriginal and Torres Strait Islander; Culturally and Linguistically Diverse; or 

person with a disability background); 

�ƒ the person against whom the complaint is made by, for example, offering 

professional counselling either internally or through the Employee Assistance 

Program; and/or 

�ƒ other personnel impacted by the allegations. 

�x communicate with School staff as required, sending the clear message that: 

�� the allegation does not mean the person is guilty and that the allegation will be properly 

investigated and will include the right to ‘procedural fairness’; and 

�� staff are not to discuss the matter with any person, except as directed by police, child protection 

authorities and/or the Principal and only in direct relation to investigation of the allegation. 

All instances, allegations, disclosures or reasonable concerns of abuse or neglect of a child or young person 

arising from an action by school staff will subjected to full incident review in accordance with the requirements of 

the Independent Regulator. All allegations of child abuse, grooming or neglect will also be reported to the 

Australian Childhood Foundation within 28 days (by the Principal, or a delegate), in accordance with the 

requirements of the Safeguarding Children Program.  

 

Confidentiality and privacy 

The School is committed to maintaining the confidentiality and privacy of all concerned (including the alleged 

perpetrator), except where doing so would compromise the welfare of the child or young person and/or 

investigation of the allegation.  
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Documentation of allegations or concerns 

The School’s online reporting mechanisms may be used by any person to document an allegation, disclosure, 

incident or concern regarding child abuse. In situations where school staff become aware of or concerned about 

the potential for 
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10. Version Control 

Version  Author  Purpose/Change  Date 

1.0 Health, Safety & Risk Manager Policy First Issue 08/10/2018 

2.0 
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